8 HINDUSTAN AERONAUTICS LIMITED
A HMHAL (A GOVERNMENT OF INDIA ENTERPRISE)
AVIONICS DIVISION:: HYDERABAD

— A Maharatna CPSE—

ENGAGEMENT OF PERSONNEL ON TENURE BASIS IN NON-EXECUTIVE CADRE

Advt No: HAL/HD/HR/TM/TBE/2025 /03 Date: 24.04.2025

Hindustan Aeronautics Limited (HAL), a Maharatna Central Public Sector Undertaking,
is a premier Aeronautical Industry of South East Asia, with 21 Production/Overhaul/Service
Divisions and 9 R&D Centres and 1 Facility Management Division, spread across the country.
HAL'’s spectrum of expertise encompasses Hi-tech programmes involving a number of State-of-
the-art technology, design, development, manufacture, repair, overhaul and upgrade of Aircraft,
Helicopters, Aero-Engines, Industrial & Marine Gas Turbines, Accessories, Avionics & Systems
and Structural Components for Satellite & Launch Vehicles.

HAL, Avionics Division, Hyderabad, is inviting applications from eligible candidates for
engagement on Tenure basis for a period of four years in the Non-Executive Cadre as Diploma
Technician for the following posts. The tenure will come to an end automatically on completion
of four years from the date of joining or may be extended at the discretion of the Management.
The details of Posts, Qualification, Trades are as follows:

2. Details of Post / Discipline/ Reservation

Sl. | Post Code Post Name No. of Vacancies and Total
No Reservations No. of
SC ST | OBC EWS/ | posts
(NCL) | UR
Diploma Technician
1 DTMFSRO1 (Mechanical)-FSR 0 0 1 0/0 1
Diploma Technician
2 DTELFSRO1 (Electrical)-FSR 0 0 1 0/1 2
Diploma Technician
3 DTECFSRO1 (Electronics)-FSR 2 1 3 2/5 13
TOTAL 2 1 5 2/6 16

UR - Unreserved, SC - Scheduled Caste; ST - Scheduled Tribes, OBC (NCL) - Other Backward
Classes (Non-Creamy Layer); EWS - Economically Weaker Sections.

The above number of vacancies is tentative and may vary on review. In that eventuality, the
number of vacancies reserved for various categories may also undergo revision.

14.5% posts will be reserved for Ex-Servicemen & dependents of those killed in action, on
horizontal basis, as per rules

4% of the posts are reserved for PwBD candidates on horizontal basis, as per Rules, only on the
posts identified suitable for such candidates, as per rules

Candidates belonging to UR category only are eligible to apply against the post reserved for
EWS category. The benefit of reservation under EWS can be availed upon production of an
Income and Asset Certificate issued by a Competent Authority, which requires to be submitted
during document verification.
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Reservation for Persons with Benchmark Disabilities (PwBDs): PwBDs suffering from not
less than 40% of the identified disability shall be eligible for the benefit of reservation.
Candidates who wish to avail the benefit of reservation are required to submit the disability
certificate issued by the Competent Authority in the prescribed format only at the time of
document verification. PwBD Candidates applying to the above posts are required to
mandatorily indicate the type of disability and % of disability in the application. Post-wise
details of the identified suitable disabilities are as under.

Name of the Post Type of Disabilities identified as suitable

D, HH, OA, OL, CP, LC, Dw, AAV, SDD/SID, SD/S],
Diploma Technician (Mechanical)-FSR | ASD (M, MoD), ID, SLD, MD involving the aforesaid
disabilities

D, HH, OL, LC, Dw, AAV, SDD/SID, SD/SI, ASD (M),
SLD, MD involving the aforesaid disabilities

_ N _ D, HH, OA, BA, OL, BL, CP, LC, Dw, AAV, SDD/SID,
Diploma Technician (Electronics)-FSR | gp /sy SLD, MD involving the aforesaid disabilities

Diploma Technician (Electrical)-FSR

D: Deaf, HH: Hard of Hearing, OA: One Arm, OL: One Leg, BA: Both Arms, BL: Both Legs,
CP: Cerebral Palsy, LC: Leprosy Cured, Dw: Dwarfism, AAV: Acid Attack Victims, SDD/SID:
Spinal Deformity/ Spinal Injury with associated neurological/ Limb dysfunction of respective
locomotor disability identified for the particular post, SD/SI: Spinal Deformity/ Spinal Injury
without any associated neurological / Limb Dysfunction, ASD (M): Autism Spectrum Disorder
(Mild), ASD (MoD): Autism Spectrum Disorder (Moderate), ID: Intellectual Disability, SLD:
Specific Learning Disability, MD: Multiple Disabilities.

3. Essential Qualification:

3.1. Posts & Essential Qualification:

Sl. | Post Code | Post Name, Qualification
No. Channel/Scale

DTMFSRO1

Diploma Technician
(Mechanical)-FSR
(Scale-D6)

Full time & regular Diploma in Mechanical/
Mechanical and Industrial Engg/ Mechanical
and production/ Mechanical (CAD/CAM)/
Mechanical Engineering (Industry Integrated)/
Mechanical Engineering (Maintenance)/
Mechanical Engineering (Refrigeration and Air
conditioning)/ Mechanical Engineering (CAD)/
Mechatronics Engineering from Institutions /
Universities  recognized by appropriate
statutory body OR Diploma in Mech. Engg or
in any of the aforesaid trades awarded by
Indian Airforce/ Army/Navy/Coast Guard

DTELFSRO1

Diploma Technician
(Electrical)-FSR
(Scale-D6)

Full time & regular Diploma in Engineering
Electrical/ Electrical and Electronics/ Electrical
and Instrumentation/ Electrical and
Electronics(Power system)/ Electrical and
Mechanical Engineering/ Electrical
Engineering  (Electronics and  Power)/
Electrical Engineering (Industrial Control)/
Electrical Engineering (Instrumentation and
Control)/ Electrical power systems from
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Institutions / Universities recognized by
appropriate statutory body OR Diploma in
Engineering in Radio/ Communication/
Electrical or in any of the aforesaid trades
awarded by Indian Airforce/ Army/ Navy/
Coast Guard

Diploma Technician
DTECFSRO1 | (Electronics)-FSR
(Scale-D6)

Full time & regular Diploma in Engineering in
Industrial Electronics/ Electronics/ Electronics
and communication/ Instrumentation and
control/ Instrumentation and Electronics/
Applied Electronics and Instrumentation/
Electronics and Instrumentation/ Electronics
and Telecommunication/ Digital Electronics/
Combat Radio and communication
Technology/ Digital Electronics and
Microprocessor/ Electronic Instrumentation
and control Engineering/ Electronic science
and Engineering/ Electronics and
communication Engineering(Industry
Integrated)/ Electronics and communication
Engineering(Microwaves)/ Electronics and
Computer Engineering/ Electronics and
Electrical Engineering/ Electronics and Video
Engineering/ Electronics Engineering (Digital
Electronics)/ Electronics Engineering
(Industry Integrated)/ Electronics Engineering
(Micro Electronics)/ Electronics Engineering
with Microprocessor/ Electronics Production
and Maintenance/ Electronics Technology/
Instrument technology/ Instrument and
process control/ Instrumentation Engineering/
Instrumentation Technology/ Micro
Electronics from Institutions / Universities
recognized by appropriate statutory body OR

Diploma in Engineering in Radio/
Communication/  Electronics/ Radio &
Telecommunication/ Instrumentation/

Electronics & Telecommunication or in any of
the aforesaid trades awarded by Indian
Airforce/ Army/Navy/Coast Guard

3.2

Qualification Requirement:

Candidates applying for the above mentioned posts should possess the qualification
indicated against each post in para 3.1. Candidates possessing Qualification in any
Discipline/ Branch, other than those mentioned above, are not eligible to apply.

Candidates possessing qualifications acquired through Correspondence / Distance
Education / Part Time / E-learning will not be equated with Regular/ Full Time Courses

and are not eligible to apply.

In order to become eligible to apply for the posts, candidates belonging to UR/OBC-
NCL/EWS should have secured a minimum of 60% Marks and SC/ST/PwBD should have
secured a minimum of 50%, in the aggregate of all the Semesters / Years or
corresponding CGPA Ratings /Gradations in their qualifying examinations. As regards
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Vi.

Ex-servicemen, cut-off percentage of marks in the Qualifying examination will not be
applicable.

Percentage Rounding Off is not allowed to arrive at the aggregate percentage.

Candidates pursuing/possessing higher qualifications than the required qualification
indicated in the notification against the respective post need not apply. Candidate
pursuing / enrolled for any other qualifications should mandatorily indicate the same in
the application. “All the Qualifications possessed by the candidates as also
Qualifications/ Courses being pursued by them at the time of submitting the Application
for employment, are to be clearly indicated in the application. In other words, all the
Qualifications already possessed and Qualifications/courses which are being
pursued/currently undergoing are to be indicated in the application while submitting
the same for notified posts in HAL.”

Candidature of such personnel who are possessing/pursuing higher qualification in the
relevant trades/disciplines than the required qualification indicated in the
Advertisement / Notification and who apply for the post, will be rejected at any stage of
the Recruitment or Selection.

4. Age Limit / Relaxation / Concession:

Vi.

Vii.

Age is to be reckoned as on 07.05.2025.

UR / EWS : Age limit applicable is 28 years as on 07.05.2025 for Unreserved & EWS
category candidates.

Candidates from OBC (NCL)/SC/ST/EWS categories applying for UR posts(s) will be
treated on par with UR criteria and no relaxation shall be extended.

SC / ST: Upper Age limit is further relaxable by 5 years in respect of SC/ST category
candidates. Name of the caste/tribe to which candidate belongs must appear in the
Central List of SC / ST of respective state as notified by Ministry of Social Justice and
Empowerment, Govt. of India. The caste/tribe certificate must contain date of issue and
the name of the caste should be spelled exactly in the same manner as appearing in the
central list.

OBC-NCL: Upper Age limit is further relaxable by 3 years in respect of OBC (Non -
Creamy Layer) candidates. Name of the caste to which candidate belongs must appear in
the Central List of Other Backward Classes of respective state as notified by Ministry of
Social Justice and Empowerment, Govt. of India for appointment to posts under GOI and
Central Govt. Public Sector Undertakings. The certificate must contain date of issue and
name of the caste should be spelled exactly in the same manner as appearing in the
Central list.

In respect of Candidates belonging to EWS Category, the Income and Asset Certificate
shall be valid for the financial year 2025-2026 and shall be prepared on the basis of
income and asset verification for the financial year 2024-25.

PwBDs: The Upper age limit for Persons with Benchmark Disabilities (PwBD) is
relaxable upto 10 years (15 years for SCs/STs and 13 years for OBCs belonging to the
PwBD category). The persons claiming age relaxation under this sub-para would be
required to produce a certificate in prescribed proforma in support of their claims
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clearly indicating that the degree of physical disability is 40% or more issued by the
Competent Authority.

viii. For candidates who had ordinarily been domiciled in the State of Jammu & Kashmir
during the period of 01-01-1980 to 31-12-1989, upper Age limit is further relaxable by 5
years.

iX. Ex-Apprentice Trainees: In case of Ex-Apprentice Trainees, if age bar comes in the way
of the candidate the same would be relaxed to the extent of the period for which the
Apprentice had undergone training, in line with the Apprentices Act.

X. Ex-servicemen :
a) Ex-Servicemen who have put in not less than six months of continuous service in the
Armed Forces of the Union, shall be allowed to deduct the period of such service from
his actual age and if the resultant age does not exceed the maximum age limit prescribed
for the post or service by more than 3 years, he is deemed to satisfy the condition
regarding the age limit.

b) The upper age limit in the case of disabled Ex-servicemen would be relaxed up to 45
years (50 years in the case of personnel belonging to SC/ST and 48 years for OBC-NCL
categories). The prescribed upper age limit in respect of disabled Ex-servicemen is
additionally relaxed by 3 years.

xi.  Post Qualification Experience: The upper age limit is relaxable for candidates with
relevant post qualification experience, to a maximum extent of 7 years. Relaxation in age
would be one year for every completed year of relevant post qualification experience,
over and above 28 years, subject to a maximum age limit of 35 years. The persons
claiming relaxation under this sub-para would be required to produce an experience
certificate issued from such PSUs / Central / State Government / Private Sector
Organizations indicating the tenure of engagement. Experience will be counted as on
07.05.2025.

xii.  Age of the candidate, after all applicable age Relaxations should not exceed 56 years for
PwBDs and 55 years for other candidates as on 07.05.2025.

5. Tenure of Engagement

The selected Candidates will be engaged on tenure basis for a maximum period of four
years from the date of engagement. The engagement is not against permanent vacancy and will
not entitle any Candidate to claim for regular / permanent employment in future. The tenure
will come to an end automatically on completion of four years period from the date of joining,
without any further notice. However, extension of tenure for a further maximum period of four
years may be considered on case-to-case basis, in cases where workload & requirement exist, at
the discretion of Management as per the extant rules of the Company. Further, it may be noted
that the employment can be terminated, at any time, during the period of tenure engagement, by
giving one month’s notice by either party or payment of the Basic Pay + DA components in the
Consolidated Remuneration in lieu of the Notice. The Tenure based Engagement will not confer
any right on the Personnel to claim the status of a regular employee of the Company. The
personnel selected will be deployed in shifts.
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6. Training

Selected Personnel on Tenure Basis will undergo Induction Training for a period of 8weeks.

7. Place of Posting

Selected candidates will be posted in any of the IAF/Naval bases like Naliya, Sulur, Bidar,

Uttarlai, Pune, Goa, Tezpur, Jodhpur, Gwalior, Gorakhpur, Sirsa, Hasimara, Bagdogra and
Srinagar etc. Any request for change in place of posting will not be entertained after joining and
place of posting will be considered as Headquarters for all future purposes. However, they will
be liable to be transferred / posted to any place in India where HAL has Divisions / Bases /
Offices based on organizational requirements.

8. Remuneration

8.1. During the period of tenure engagement, the candidates will be paid following
remuneration:

Post Name Channel-Scale Minimum Basic

Pay (Rs.)
Diploma D-6 23000
Technician

8.2 The components of other benefits and allowances are as follows:

i)
ii)

iii)

vii)
viii)

ix)

Variable Dearness Allowance (revised quarterly) on the Basic Pay;

House Rent Allowance as per classification of Cities (when Company Quarter is not
provided).

Perks & Allowance at the rate of 25% of the Basic Pay. The following Allowance would
be reckoned with in Perks & Allowance:

a) Conveyance Allowance / Conveyance Reimbursement (including Maintenance
Charges);

b) Canteen Allowance (Meal Voucher / Card);

¢) Washing Allowance;

d) Magazine Allowance;

e) Professional Development Allowance (PDA);

f) Special Allowance.

Monthly Incentive + pro-rata Quarterly Performance Pay + pro-rata Annual Incentive
(Approx).

Uniform & Stitching Charges.

Shoe Allowances.

Night Shift allowance wherever applicable

TA/DA for joining duty and for Temporary Duty as per relevant Rules applicable to
Workmen in the appropriate Scale of Pay;

Group Insurance in lieu of EDLI;

Allowance towards medical reimbursement, a Lump sum amount of Rs.1500/- per
month will be admissible to meet the medical expenses (both in-patient and Outpatient),
based on self-certification. This amount shall be paid on monthly basis along with the
Consolidated Remuneration. To avail this allowance by Ex-servicemen, NOC issued by
ECHS / Defence Forces need to be produced. These personnel will not be entitled for
any other medical benefits in any of the HAL Hospital / Dispensaries or elsewhere.
Tenure based personnel will not be entitled for any other medical benefits available in
HAL Hospitals/Dispensaries or elsewhere.
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8.3 An annual increase of 3% during the tenure shall be admissible on the Basic Pay, subject
to satisfactory performance.

8.4 Provident Fund contributions will be calculated taking into account the Basic Pay +
Dearness Allowance components of the Consolidated Emoluments;

9. Application Fee

9.1 Rs.200/- (Rupees Two Hundred only) towards Application Fee (In addition, Bank
charges extra, as applicable), which is non-refundable is to be paid by candidates belonging
to UR/OBC/OBC-NCL/EWS Category. Applicable convenience Fee and Taxes, if any, over
and above the application Fee will be borne by the Candidates.

9.2 The Application fee is exempted in the case of SC/ST/PWD and Ex-apprentice of only
HAL, Hyderabad.

9.3 The Steps to be followed by the Candidate for payment of application fee in the
Online SBI Collect mode is as given below. The Candidates are requested to carefully go
through the steps before making the payment of Application Fee:

a. By clicking on the Payment Link provided, page will be directed to Online

State Bank Collect;

Check whether HAL (AVIONICS DIVISION), HAL CAMPUS is displayed;

The payment category will be Receipts.

d. You are required to enter the details such as Name, Mobile No., Registration
No, Email ID, etc as displayed in the page and fill all details accurately and
double check the details;

e. On submitting the details, payment page will be displayed. Choose from the
various payment option such as Debit / Credit / Card /UPI/ Net Banking etc
and make the payment.

f. Note - SBI Collect Reference Number and also save the Screenshot after
successful completion of payment

oo

9.4 Application Fee once deposited into Company’s account will not be refunded under
any circumstances, even if the candidate is unable to apply online or due to being ineligible
at the time of applying or rejection of application Online. Therefore, before depositing the
application fee, candidates should ensure that they meet all the eligibility criteria; HAL will
not be responsible in case a Candidate deposits the Application Fee to the wrong Account /
multiple payments etc.

9.5 Candidate is required to print the Application Confirmation Page for future
reference. Candidates are advised to pay the Application Fee and also complete the above
process well before the closing date and time and not to wait till the last date to avoid the
possibility of disconnection / inability / failure to login to the Website on account of heavy
load on Internet or Website jam. In case of non-payment of Application Fee and not
completing the above steps, the Application will be incomplete and the same will be
rejected.
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10. Registration Process:

10.1

Before Registering the Application, the Candidate should possess the following:

Valid E-Mail id that should remain active till the Completion of the Selection

Process;

Aadhaar Card Number of Self

Caste /Tribe Certificates;

All Certificate/Testimonial in respect of Qualification;

For Uploading Photograph in the Online Application Form: Photograph must

be a recent Passport Size colour Photograph. The image of scanned

Photograph should be in jpg format and size be minimum 30KB and not

exceed 50 KB;

f. For Uploading Candidate Signature in the Online Application Form:
Candidate should sign on white Paper with pen and scan it. The image of
scanned Signature of the Candidate should be in jpg format and size be
minimum 30KB and not exceed 50 KB;

g. All Details of Employment and Post Qualification Experience.

o0 o

Eligible and Interested Candidates are required to apply Online Only, through HAL Website
i.e www.hal-india.co.in (Careers Section) from 24.04.2025 to 07.05.2025 (23.59Hrs). No
other means/mode of Application will be accepted.

11. Selection Procedure

i)

ii)

iii)

The selection will be done through Written Test which will be conducted at Hyderabad.
The tentative date of the written testis 25.05.2025.

If the number of candidates with the above prescribed percentage (%) of marks are
large in number, the Company reserves the right to decide the cut-off percentage for
calling the candidates for the written test, based on the marks secured in the qualifying
examination (Diploma in Engg.) prescribed for a particular trade / discipline. However,
the cut-off percentage of Marks for UR / EWS / OBC-NCL candidates is not less than 60%
and for SC / ST / PwBD candidates is not less than 50% in the Qualifying examination.
As regards Ex-servicemen, the cut off percentage of Marks is not applicable.

Candidates, who fulfil the prescribed eligibility criteria, will be called for written test
and intimation in this regard will be through HAL Website / e-mail. Candidates are
required to attend the Written Test on the date, time and venue at their own expenses,
which will be mentioned in their e-Admit Card. The Candidates have to download his /
her Admit Card from the Link provided in HAL Website (www.hal-india.co.in ). Admit
Card will not be sent by Post.

The Written Test will be of 2 % hours duration. The test will be in 3 parts, comprising of
Multiple Choice Questions (MCQs). Part-I will consist of 20 questions on General
Awareness, Part-I1I will consist of 40 questions on English & Reasoning. Part-III will
consist of 100 questions on the concerned Discipline. Each question carries 1 mark each
and there is no negative marking.

Candidates are required to bring Admit Card, one recent Passport Size Colour
Photograph (Not older than 30 days from the date of submission of application) & one of
the Original Photo Identity Card viz., Voter ID Card, Driving License, Aadhar Card,
Passport, PAN Card, ID Card (by Central / State Govt. / PSU for their employees), ID
Cards (by Govt. Agencies authorised), ID Cards (by College/ Institute where last studied)
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vi)

vii)

viii)

along with Xerox copy of the Photo ID Card self-attested, to prove their identity before
the Invigilator, failing which they will not be allowed to appear for the Written Test.

Selection of the candidates will be done based on the Marks scored in the Written Test
only, in the order of Merit.

Final selection will be made on the basis of performance in the Written Test. Candidates
who qualify in the Written Test will be called for Document Verification in the order of
merit. The number of candidates called for Document Verification will be limited to the
number of Posts notified (Discipline / Category wise). Inability of the candidates to
produce the requisite documents at the time of document verification shall render them
liable for non-consideration of their candidature. No undertaking for production of
documents in respect of eligibility criteria with regard to age, qualification & experience
on a later date will be allowed.

Engagement of selected candidates is subject to verification of Caste (wherever
applicable) and Character & Antecedents from the concerned Authorities, as per the
Rules of the Company. All the relevant and required documents as per the advertised
criteria will be scrutinized during document verification stage and those candidates who
are found to be meeting the advertised criteria will only be considered for selection.
The candidates should bring all the relevant original certificates / testimonials etc.,
along with one set of self-attested photo copies in support of educational qualifications,
experience, date of birth, caste / Tribe / Class / Income & Asset (EWS) (In Central Govt.
format); Experience and other certificates as per advertised eligibility criteria etc.,
during document verification. Hence, candidates are required to make arrangements for
all the necessary documents by the date of written test. Additional candidates will be
called for Document Verification in the order of merit till such time the number of
candidates qualifying in Document Verification process is equal to the posts advertised.

12. Medical Examination

i)

Candidates qualified in the Document Verification will be issued Provisional Offer and
they (including PwBDs) are required to undergo Pre-employment Medical examination
at HAL Hospital. No relaxation in Health Standards will be allowed.

Candidates should meet the Medical Standards as prescribed by the Company.
Appointment of selected candidates is subject to receipt of satisfactory Medical Report
from the Company’s Doctor as per the Medical Standards of the Company.

The decision of the Company’s Doctor in this regard will be final and binding.

Additionally, in respect of PwBDs, the suitability for appointment in relation to the
disability will be decided on the basis of Reports of the Medical Board attached to the
Special Employment Exchanges for Physically Handicapped and till such time their
engagement in HAL will be provisional. Appointment of selected PwBDs will be subject
to verification of Disability Certificate from the concerned Authorities as per the
Company Rules.

On satisfactory receipt of Medical Report from the Company’s Doctor as per the medical
standards prescribed by HAL, Police Clearance report and Vigilance Clearance (if
applicable) from the concerned Authorities, Final offer of Engagement will be issued as
per the rules of the Company.
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13. How to apply

i)

vi)

vii)

x)

Applications for various posts will be received online. Eligible and interested candidates
are required to visit careers page of HAL website, i.e, www.hal-india.co.in and apply
online through the link provided under Avionics Division, Hyderabad (from 24.04.2025
to 07.05.2025 (23:59 hrs). No other means / mode of Application will be accepted.

Ex-Apprentices of HAL, Hyderabad will be able to register after due authentication using
their credentials like Apprenticeship ID No, Apprenticeship Training period from & To
Date, uploading certificate of apprenticeship at HAL, Hyderabad etc. Any mismatch in
the details may result in rejection of application.

A Candidate is eligible to apply for one post only for which he/ she is most eligible.

In case of multiple applications for same post, only the last valid (completed) application
will be retained and the application fee paid for other Registration will stand forfeited.

Candidates are allowed to apply only once and applications once submitted cannot be
altered under any circumstances. Candidates are required to possess a valid e-mail id
and Mobile Number which is to be entered in the On line application, so that intimation
regarding the Written Test, Document Verification, Medical Test etc., can be sent. HAL
will not be responsible for bouncing of e-mail sent to the candidates. They are also
advised to retain this e-mail ID active as any important intimation to them shall be
provided by HAL to the e-mail ID mentioned in the Online application only.

Request for change of Date of Birth, Mobile Number, Mailing Address, Category,
Qualification, Discipline etc, as declared in the Online Application will not be
entertained.

If the information / certificates furnished by the candidates at any stage are found to be
false or incomplete or are not found to be in conformity with eligibility criteria
mentioned in the advertisement, the candidature / appointment will be considered as
revoked / terminated at any stage of recruitment process or after recruitment or joining,
without any reference given to the candidate.

Any further Information / Corrigendum / Addendum would be uploaded only in HAL
website (www.hal-india.co.in).

The last date for submission of Online Application is 07.05.2025(23:59hrs).

No application will be accepted in person or by post.

14. General Conditions:

Only Indian Nationals are eligible to apply.

Applicants serving in Central / State Government / Public Sector Undertakings
etc.(including candidates engaged on contract basis therein) who are provisionally
selected should produce “No Objection Certificate (NOC)” at the time of document
verification from their employer failing which their candidature will be cancelled and
they will not be paid Travelling Allowance.

Page 10 of 13



iii)

vi)

vii)

viii)

xi)

xii)

xiii)

Candidates belonging to SC / ST / OBC-NCL/EWS Category and applying through the
reservation quota are required to produce valid Caste Certificate issued by the
Competent Authority in the Central Government format (Annexure-A/Annexure-
B/Annexure-C /Annexure-D as applicable) at the time of Document Verification.
Date, Time & venue for Document Verification will be intimated to the candidates who
are provisionally selected in the Written Test via email (in the email id provided in the
Online Application Form by the candidate). The same will also be hosted in the HAL
Website (www.hal-india.co.in);

All qualifications should be from Indian Universities / Institutes recognized by
appropriate statutory Authorities in the Country.

Wherever CGPA, letter grade etc., in a qualifying degree (Diploma in Engg in the relevant
trades etc) is awarded, equivalent percentage of marks should be indicated in the
application form as per norms adopted by the university / Institute. Candidates will be
required to submit a conversion Certificate to this effect from the University / Institute
at the time of Document Verification, if shortlisted / called for.

Any sort of canvassing or influencing HAL Officials, indulging in corrupt practices
related to Recruitment / Selection process would result in immediate disqualification of
the candidates.

While applying for the post, the applicant should ensure that he / she fulfils the
eligibility and other norms as mentioned above as on the specified dates and that the
particulars furnished by him / her are correct in all respects.

Candidates should clearly mention all the details sought in the Online Application Form.
In case of no clarity / discrepancy in the information provided, Application will be
summarily rejected. No communication will be sent to the candidates.

Persons with 40% or more relevant disability only are eligible to apply for the posts
identified for PwBD. Candidates are required to produce Disability certificate issued by
the Competent Authority (Annexure E) at the time of document verification.

Furnishing wrong / incorrect information or suppression of relevant information will
lead to rejection of candidate and the application will be out-rightly rejected.

Screening and shortlisting for the Written Test will be based on the details
provided by the candidate in the online Application Form. Hence, it is necessary
that applicants should furnish only accurate, full and correct information. If the
information submitted is false / found to be not in order, at any stage of the
Engagement / selection process or thereafter, the candidature of the candidate
will be summarily rejected / cancelled.

Appearance of the shortlisted candidates in the Written Test is provisional and it does
not entitle them for any claim for the post. They will be treated as debarred ab-initio at
any stage of the selection process in case they do not fulfill essential eligibility criteria.
HAL'’s decision in this regard shall be final. The decision of HAL in all matters relating to
eligibility, acceptance or rejection of applications, mode of selection, conduct of Written
Test, etc., will be final and binding on the candidates.

HAL reserves all the right to cancel / restrict / modify the notification criteria /
recruitment process and / or the Selection Process there under, without issuing any
further notice or assigning any reason whatsoever. The number of vacancies can be
modified as per the discretion of the Company.
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xiv)  Shortlisting of candidates for the Written Test will be purely provisional on the basis of
details furnished by the Candidate in Online Application without verification of Age,
Qualification, Category (SC / ST / OBC - Non Creamy Layer / PwBD /EWS etc.,) of the
candidates.

XV) Mere meeting the conditions of the Notification by the candidate(s) will not
automatically entail them to be called for Written Test / Document Verification /
Selection and Engagement.

xvi)  Applicants having work Experience in PSUs / Central / State Government / Private
Sector Organizations are required to submit an Experience Certificate on the letter head
of the Company. The letter head of the Company should have details of the Company.
Candidate having utilized the age relaxation will not be issued with the provisional offer
without producing experience certificate in the letter head of the Company. Experience
certificate must contain the Date of Joining, Date of Leaving, Designation etc.

xvii) Engagement of selected candidates is subject to receipt of satisfactory Medical Report
from the Company's Doctor as per the medical standards prescribed by HAL, verification
of Caste / Income & Asset (EWS) / Disability Certificate (Wherever applicable) and
Character & Antecedents, Vigilance Clearance (as applicable) from the concerned
Authorities, as per the Company Rules.

xviii) Necessary information regarding the selection, written test etc., will be hosted on HAL
Website www.hal-india.co.in from time to time. All correspondences to the candidates
will be made via email on the e-mail id provided by the candidate in the online
application. No other method of communication will be adopted.

xix)  In case of any particular clarification, candidates can write to HAL, Avionics Division,
Hyderabad at hal@exmegov.com. No other method of Communication will be
entertained.

XX) Court of jurisdiction for any dispute / cause will be at Hyderabad.

Note for Candidates:

i) It may be noted that the information posted in HAL Website only are considered authentic.
Accordingly, candidates may please note that Career opportunities in HAL shall be explored in
HAL Website only.

ii) Candidates should be alert of fake e-mails, Whatsapp messages, SMS and other such fake
communications received and should not make payment with any Individual / Agency for
securing employment in HAL. HAL reserves the right to take legal action against those
fraudsters.

iii) Candidates are requested to click the acknowledgement button in the Home page of the
online application form confirming that they have gone through the “Caution Notice” before
filling up the online application on the HAL Website, otherwise the system will not allow to
submit the online application.
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Iob Description

Post Code: DTMFSRO1 - Diploma Technician (Mechanical)-FSR

I

II.

I11.

IV.

V.

The Technical service support to be provided for Radar.

Repair of unserviceable LRU and SRU's removed from radar

Coordinate between IAF and HAL Hyderabad for supporting PAR Radar on
support issues

Coordinating for Dispatch/receipt of the unserviceable/ repaired units to the
division/IAF base

Warranty support to be provided for HAL Hyd LRUs and SRU’s

Post Code: DTELFSRO1- Diploma Technician (Electrical)-FSR

L.
II.
I11.

IV.

V.

The Technical service support to be provided for Radar electronics

Repair of unserviceable LRU and SRU's removed from radar

Coordinate between IAF and HAL Hyderabad for supporting PAR Radar/Aircraft
on support issues

Coordinating for Dispatch/receipt of the unserviceable/ repaired units to the
division/IAF base

Warranty support to be provided for HAL Hyd LRUs and SRU’s

Post Code: DTECFSRO1- Diploma Technician (Electronics)- FSR

II.
I11.

IV.

The Technical service support to be provided for Radar electronics

Repair of unserviceable LRU and SRU's removed from radar

Coordinate between IAF and HAL Hyderabad for supporting PAR Radar/aircraft
on support issues

Coordinating for Dispatch/receipt of the unserviceable/ repaired units to the
division/IAF base

Warranty support to be provided for HAL Hyd LRUs and SRU'’s.
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AP ), TgaH U (I ctol/AIT GRIToTg! HfTH UGTE 1 8) & I Hle! UgdH U &1 -
m@auﬁﬁmﬁw&m% YT 3! faifad TRiem & 9+ Pt 3fHfd =181 &t

|

3T} &1 o AVadl HH H dhad falRad uiem & ure 3ish! & TR UR fovar simam |

forfad wten o ue=f & SR W sifaw Tg= foar smem | fafea odien & 3ol g9 arat
i Pl Tvaar & Y B X T o foIt g ST | G¥dTas T o forg
AT 9 aTel snafiay ot Tvean SiftNgfod uel &t e (faw/9oiaR) & Hifid grft|
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viii)

AT T & THY MU gearast TRdd dH=- § il o sraqefdr & SR 3!
i R faaR =g fasar S | 918 &1 aRg J S, gt SR $yd I Hafdd urrar
AMEE & Tae T STl URd B3 o [0 Pls Ta-TaGdl WIDHR a] oI SITai |

T TRl i (Sigt T ] ah) SR A Ud gaqd & Ay IR g1 Ut & Hat
& TR T 1t ot Fgfad ot omedt | srafial &) Qe avadr, sFyd, SHafafy,
ST /STTorTal /vl /3 3R Uy (Se&guy) (P& WPHR & Ured H) & qud= o wd
AU Wic Ufal & Teb I o 1Y It URiffTes Te o107 U3t/ 9= 3Mife @ ey,
fOTOd U AFE ST & SR SgHd 3R 3= JH10T U 31fe | faqfid Amcs & SR
Tt Ui SR SHTaRT® cxaTasil ! GdTdS] YA TRUN o GRIF STid Bi SIevh 3R St
3 fagfig AEST &) O HRd UTE SUH $ad S &l 99 o fore faaR faar S|
Sffafad st el aivad & o & GdTdS ST o oT8 AT ST 91d ddb b GRTas]
T UfehaT & 3fgal UTed H=A arel Srafia &t g fasiud uel & aRieR 7 81 o

12 fefeear adten

i)

i)

TS TATgT H a1y 3ngffal o rFfaw ukarg 9} farar Se 3R S
%@gﬂwﬁﬁ-ﬁwﬁmﬁwwﬁﬁ|wwﬁﬁaﬁw
|

il ot Hut g1 Fufia fRiferar ame! & g1 &1 =nfeu | wafad snafdal ot
éﬁg@ﬁ;ﬁg&?%ﬂﬂﬁ%&mm%ﬁwﬁﬁ?ﬁwmﬁ%mﬂ
TR

3 oY T HUT & Sldex bl oy 3ifaH Td 1Ry 81|

& HfdiRad, Urgscgaie! safaadl & ara 8, fdeditTdr & Heiey § fFgfad & forg Sugddar
%1 i IRiR® & 9 fawai safeaal & e oy IsvR srafadl 4 98 fafear a8
D1 FROE & YR TR a1 STU 3R a9 dob Taud | 3! Fafad srfaw gt 9afd
fresgaiet aafaqdl &1 fFgfad su-t & Foml & SFuR Yefta sifteieal & fawaimar
T U5 & G0 & A g

TIUUd gRI YT i A & SR Su-l & Sidex ¥ fafde Ruie, g srafa
RO SR A Tt & Fadhar srIafa [@fe arg 8l St Haryod Wikt & alg, B
& T4l & SR Agfo &1 sifaw uxard 9kt foram sie |

13. 3T A Y
fafts el & fAIw sde siiFars Urd ot STen | o SR S5 s1walfal &1 vaudd
aams?:’ 3Yfd www.hal-india.co.in W‘Iﬁﬁﬁ?ﬁl%?ﬂ?ﬂ, %Waﬁﬁqwﬁﬁ%ﬁ
A Y 24.04.2025 9 07.05.2025 (23:59 §oT) 0P AR HTAG HRATSNT | A BT

ii)

iii)

DS I ALY / IS WIHR 8! forar Sa|

TEUUd, 3S16TE & Jd UiRIe] 30t Uga 3 faarur, gt ufRieiar snsel 9, ufiefdr ufieror
3afd 311fe ¢ gU Ifrd THTufihRuT o dTG USHhRul B Fobdl | faavur I fonddt ot arg &t
fagmfar & uRumRa=Y 3de SRAeR fHar ST Iwdr gl

3t Fad I ue & oY 3maea oA & U g Forges fore ag Taifdes u gl
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v)

vi)

vii)

viii)

ix)

X)

TS 81 US & e e g ff gRI &3 sae fou S W, drad sifaw a (qof) emae &
SITQT 37R 3 USiiah=0T & forg YITdT o 7T SHTd e oo Sied X fordT Sa |

YT B had U IR MTda B B STAN & 3R U IR o1 fhT 7T 3fTae oI farat
WY oS & sgar 781 o gobdr g1 sivaffal & Uy ue 39 3-Ad 35 3R Aasd da-
BT 3TaRTD & For SIS 3MAga T gol [paT ST g, dTfh oI U=, SdTael Iy,
fafdre aieron anife & SR & Y1 Holl off Tb | il o 99 T SHd & 8T 8 &
o Tevue forieR 781 g1 38 I8 it s <t ol 8 i 3 SU 3-Ad sl &l Afehy v
Rl I P13 I HeIYUl Yo TIUTA §RT bl SHarg Sfda § Ifewad §- Ad
3MSS R gl et STE|

ST 3fde H Oifd sFafafy, diargd e, S udl, 9ufl, argdr, SR sife 4
gfac & SFRIY IR faaR =78} fsam sma |

fe el i TR WR 3nafial gR €1 1S S RY/AHTOTI TTerd a1 390! UTe SiTd § 3T faqia=
o IfcaRad urd AFdS! & SEU el UL §Id @, al 3l &l 3is " feu fom, el

gferar & fardit Hft TROT § 1 Ul I FREUR T80 A & 901G, 39! SHiedrl/Agfad
& /U | SITET |

DI Ht ifafvad STHeR/fu/aRRY Sad TIuud dewse (www.hal-india.co.in) TR
3gArs foear S |

SHTTATZ 3Mde ST B o1 3ifad fafd 07.05.2025 (23:5989) B |
Hig Y 3Tde faaiTd U J I ST gRIWIHR 8! fbaT S|

14. FTHT 20

iii)

iv)

Fad HRA TATRSD &t ATAGT P B UF & |

F% /] RBR /TSI & & JupH! S T JaRA AT (e YR R Fgad
il wfgd) S sFfaw © U I 99fd €, 3 SXIds I & 99T U+ e §
“3{ATTTRT THTOT U (TSR TR BT BRI, 3T S SHIGAR! IE HR & ST 3R
I8 I I g1 fadT SITE|

Tl /Ecl /SNl / Seyuy AUT 9§ Hefid SR SREUI BIC & AT J 3HTdGH - aral

3gRIgT Bl THATAS YA & JHY g TRBR & RN (JUT AN 3D U/ ST

d/3 e Tt/ ergaus S | e WieRY §RT St aY ST SO0 URdd BT

TS & | SxATSl GATA b forg ffd, Toa 3R R 3 St &1 Jlerd faar e

S foriad udten & erfon U 9afd 8, s0d & Aregd  (3radf gRT 3ifems smde— ud

ﬁwaﬁﬁgﬂammIsﬁwm(wwwhahndlacom)wiﬁwm
SITUT;

Tt A 1§ IUgad Hifafad UTdHRul gRT ARGl UTd YR fayfaemerdl /At
SEIEIEY
el W argar feift (fewmr g7 Sofifaf a1 smsdtems & Iy efdq ¢ |

TR/ GRASHIE) & Hisiidie, dex U ofe uar e o 8, fayfaered,/dwim gri
U 7Y AFGS! & AR 3Mded 0 § 3| &1 JAqed UlaRId ST ST A1
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vi)

vii)

viii)

ix)

xi)

Xii)

xiii)

Xiv)

Xv)

Xvi)

AT B RITCTeRe Ty S /JATE S WR G¥dTdsl 9o o GHd fayfaeer /e 3
S TR D1 T YTdR01 JHTUS Y d HRAT SR

TIUEd fHTRE} &1 fhadt +ff U R Q uuIfad e ar il /<o ufshar @ Teferd Yy SR
T Tferd 811 IR eraflfal o) depTa A aiftyd o6 fear s

UG & 7T 3{Tde @i WY, 3MTdad &1 98 GH1yd BT a1et fob ag fAfy fafdal g SwR
wuﬁmaﬁ?&mmaﬁqn Pl & 3R TP GRT Udd faaror Guft amat &
|

ST} BT SATS 3Magd U # Al 718 I+ SHe1RAY &1 WY Ioorg ST A1fgul &
T8 THHR H Wydl/fagmfa 9 89 o U 3mdeT & TR IR W [ o fear
STE | Saffal B dhis YaT Tl el e |

W%%WWW@WH@HWﬁ@WﬁWWW@%W
TAG B & U 5| Rl B GXATa TQAU & JHY & WRISR! §RT SIRT
I QT THT0T U (3T §) TR d BT A 6 |

Ted /3 SHSRT o 1 URifTe TSR] & foum IR enaff & sRdler & faar
ST 3R 37de WY IR TR @Iiet B feam S|

fafa wdten & g wpif= ok TR sifars smde =t # snadf grr faw
Y f3aRur & STYUR R & A1wt | 3afee, 8 Smaxas ¢ % smae® baa adis, quf
3R T} IERI § vRgd B | Tl TRgd P TS TFDRI Tad 1S Sl 8 / Tat Tl
u1s ot 8, 9 e 7 wae uftear & Bt off ot F a1 Sue arg, snadf #
IRt &) TR dR W WIS / TE, B g S|

fofRaa witen & wiiciore forg U spafifet ot Iufufa srFfaH § iR SO 3 Ug & fag
fopaft +ft a1d F1 SIRIBR 7T firaar g | I 3 SHTaaH U AFE S &I RTT8] B & ol 38
T Wifehan o et ft =aRor & 3= 9 €1 aiferd A oe | 59 ey H TaueadT o sifam
BTN | OIS, SHTGH! 1 A1 AT SRATD I, T T aRidhT, [eTRId TRI& HT Aara 3fie o
aferd Tt Al & HAL &1 Fofa sifad g SR siiaffal uR areaes Rt g |

TIuLd, fomT fddt ok Aifew ot for a1 D5 HRUN FTE, IR A S /Ml Ufsha
3R/A1 39d dgd 9 Ufhar &1 ¥E/ Ufafid/A=nfd & &1 [ AHRNGR 9T ]
ffaaal ot e Hu & faaed & SITUR TN &1 o1 It 7

it ot g, dgar, Joft (ol /adl/siett - 91 B daR/diesgds! ofe) &
W%ﬁ,&hﬂ@&ﬂﬁﬂﬁ&ﬁﬁmﬁnwﬁwamﬂmwmﬁﬁ%ﬂ@m
3fifem gt

ST GRT SHTRTEAT &1 il Dl T HRA A U I (o113 d URIET/ ST FedTa /=
Td fAgfad & fore Tad: 78 e S|

oI IUhHH /% /o0 TRBHR,/ 1ot & & WS- # B SIHd TG aTel 3Taad| ol
HT P TR 58 TR 3IHT THIU U= UK BT A & | HUAT & ex 88 UR U1 &l
fqaRUr g1 AT | S & B T aATH Io aTat 319 1 HU= & Wex 88 UR SHa Tl
U3 IR foh U faT ST TR SIRT =16 ohaT SITeTT | S4d UHTor U= § Rfid g &1 fafy,
BIeA i {df, ge14 ffe =miae g1 =Tl
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xvii) =g snaffal @ ffe, vaued gr Ryuiia Rifsc ame! & uR $uH & Sl g
e ffec RUE U g9, &o-t & Fadl & SgaR oifd / 3 SR guf
Ee&guy) / famaiTar uHm o (et H el SR aia 3k gadm, wfﬂ?ra{fﬂwﬁfq‘rﬁ
Tl Hol! (ST81 AL 8T & T & e g |

wviii) 994, FeIfad odiem onfe T Jafid SMawus STHeR! IHI-GHY TR TIUUdd] dadrse
www.hal-india.co.in TR IUA BT S| alfat T g1y TR e 3aeT &
3rareff gR1 &) 77 ST SE S W AW &b HieH  fhU ST | TUR BT BIg 379 ddbT Tel

STYATIT SITET |

xix) g foRiy wWilerur & ama # ongdff wewwd, wemRey wHET |, gaRiEe @
hal@exmegov.com WWW%I Waﬂﬁs‘ S HITH W:ﬁﬁfﬂ"ﬂl

xx) Tl Wt faare/eRu s forw ifieR & gexree A grm|
vt & forg Ae:

i) AT & < fb TIUIA dgZE WR URE HI T8 SIFGRI a1 WHI® A St 81 dagaNR,
i o & < fob TauUaH HRER & SaWRI &) Wiel had TIUIAaaSe R a1 di ofar |

i) 31t oI ol 3-Hd, BTCHSMT A, THTATY 3R 39 A8 & 3= Toil YaR I [au™
&1 AT SR TIuud # i<l UM & g fosedt of safaa/uolt &1 Yira gt &1 dTfet|
TIULA 3 URAaTol & RIATH BT HRATS B B ISR WA 5 |

iii) 3NAfITl § 3FRIY § fb 7 3T 3fae U= & §iH Uol TR Urad! g WR faad &, fore
gfS 81 o I517 Tauud dedTge WR e Hde R ¥ Ugd "ArayH Aifew &1 ug feran g,
3T e 3{TATg TG STHT B &1 STAR Ta! o
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I1.
[11.

IV.
V.

&1 &7 faaror
UG HIS : SIKITHTHTHSIR01 - [ aw- 1R [@ifie) -tregsm

SR & oL qoh-1a! Hal Terdl U™ &1 o1 g |
. YBRY AP 7T 3Ty TSR 3R TH3HRY & IR
T ) IR sR YER &1 §Hde 3 & fw W1, 3ik Tauud eaxeTe & o gH-ad
HAT
YURT/ YI.A1Y. S ] TR /AR foh T 7T A o Uyol/ it & forg s
TAUUE SexIaTE ARy 3R THSIRY & forg ar Gemadt ¢

UG PIS: SIS TATGUHIRo1- Rwd ae-Re (safecsd) -Thugar

VSR gaaeies! & fRTu dep-ies! a1 WeTadl U i o g |

ISR ¥ FAHTel TTT 3Ty TaRY 3R TH3HRY & IR

TR R IR MR YSR/fAHM &) gerad 39 & g H1ar. 3R Taued 2armeie & o9
YT BT

YURT/ YI.A1Y. S I YR/ AR foh T T (S o Uyul/vift & forg s

TAUUE gexIaTe ARy 3R THSRY & fore ard Gemadt ¢

T Blis: SIEIFAITHTASMRO1 - =T a1 (s Ha]) -ThTH3AR

VSR gaaeies! & fTu dep-ies! a1 WeTadl U Bl o g |

ISR ¥ AP 1T 3Ty TaSRY 3R TH3HRY & IR

TS e R TSR YSR /30 &) Tgadl 34 & forg HTard. 3R TIuld gexiele & sta
YT BT

YURT/ YI.A1Y. S ] STRIY/FRId fob T T (S o Uyol/vift & forg s

TAUUE gexIale ARy 3R THSRY & forg ar Gemadt ¢

e : 39 A & R vd 33eh Fui A afewis siaR g oY Sish v ar=g ghm|
Note : If there is any discrepancy between Hindi and English versions of this document,
English version prevails.
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Annexure-A

FORM OF CERTIFICATE TO BE PRODUCED BY THE CANDIDATES
BELONGING TO SCHEDULED CASTE/SCHEDULED TRIBE

This is to certify that Shri/ Shrimathi*/ Kumari* Son/daughter* of
of Village/town* in District/Division* of
the State/Union Territory* belongs to the Caste/ Tribe, which is

recognized as a Scheduled Caste / Scheduled Tribe* under:

*The Constitution (Scheduled Castes) order 1950
*The Constitution (Scheduled Tribes) order 1950
*The Constitution (Scheduled Castes)(Union Territories) order 1950
*The Constitution (Scheduled Tribes) (Union Territories) order 1951

{As amended by the Scheduled Castes and Scheduled Tribes lists( Modification Order, 1956, the
Bombay Reorganization act, 1960, the Punjab Reorganization Act, 1966, the state of Himachal
Pradesh Act 1970, the North-Eastern areas ( Reorganization) Act, 1971 and the Scheduled
Castes and Scheduled Tribes orders (Amendment) Act 1976}

*The Constitution ( Jammu and Kashmir) Scheduled Castes order 1956

*The Constitution (Andaman and Nicobar Islands) Scheduled Tribes order 1959 as
amended by the Scheduled Castes and Scheduled Tribes Orders (Amendment) Act

1976;

*The Constitution ( Dadra and Nagar Haveli) Scheduled Castes order 1962

*The Constitution ( Dadra and Nagar Haveli) Scheduled Tribes order 1962

*The Constitution ( Pondicherry) Scheduled Castes order 1964

*The Constitution (Scheduled Tribes) (Uttar Pradesh) order 1967

*The Constitution ( Goa, Daman and Diu) Scheduled Castes order 1968

*The Constitution ( Goa, Daman and Diu) Scheduled Tribes order 1968

*The Constitution ( Nagaland) Scheduled Tribes order 1970

*The Constitution ( Sikkim) Scheduled Castes order 1978

2. Shri / Shrimathi / Kumari* and/or * his/her* family
ordinarily reside(s) in village/town* of
District/Division* of the state/Union Territory* of

Signature

Designation

(With seal of office)

Place State / Union Territory

Date

* Please delete the words, which are not applicable

Note : The term “ Ordinarily resides” used here will have the same meaning as in section 20 of
the Representation of the People Act 1950.
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Annexure-B

FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD
CLASSES APPLYING FOR APPOINTMENT TO POSTS UNDER THE
GOVERNMENT OF INDIA

This to certify that Shri / Smt / Kumari , son/
daughter of ,of Village / Town in District / Division

in the State / Union Territory

belongs to the Community which is recognized as a Backward Class under
the Government of India, Ministry of Social Justice and Empowerment’s
Resolution No. , dated *. Shri / Smt / Kumari

and / or his / her family ordinarily reside(s)
in the District / Division of the _State / Union

Territory. This is also to certify that he/she does not belong to the
persons/sections (Creamy Layer) mentioned in column 3 of the Schedule to the
Government of India, Department of Personnel and Training O.M.No.
36012/22/93- Estt. (SCT), dated 8-9-1993**.

District Magistrate,
Deputy Commissioner, etc.

Dated :

Seal

* The authority issuing the certificate may have to mention the details of
Resolution of Government of India, in which the caste of the candidate is
mentioned as OBC.

** As amended from time to time

Note: The term ‘Ordinarily’ used here will have the same meaning as in Section
20 of the Representation of the people’s Act, 1950
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Annexure-C

DECLARATION TO BE FURNISHED BY CANDIDATES SEEKING
RESERVATION AS OBC

To:
The Dy. General Manager (HR)/ Chief Manager (HR) / Senior Manager (HR)

Sub:- Selection for the post of

Respected Sir,

“I son /  daughter

of Shri resident of village /Town /
City

Dist State hereby
declare that | belong to the community which is

recognized as Backward Class by the Government of India for the purpose of
reservation in services as per orders contained in Department of Personnel &
Training Office Memorandum No.36012/22/93-Estt.(SCT) dated 8.9.1993, It is
also declared that | do not belong to Persons/sections (creamy | ayer)
mentioned in column 3 of the Schedule to the above-referred Office
Memorandum dated 8.9.1993.”

2. | further declare that | have been selected and offered the above said post
provisionally which is reserved for the persons belonging to OBC Non Creamy
Layer Category. | know that my appointment to this post is provisional and is
subject to the community certificate being verified through the proper channels
and if the verification reveals that my claim to belong to Other Backward Class or
not to belong to Creamy Layer is false, my services will be terminated forthwith
without assigning any further reasons and without prejudice to such further
action as may be t aken under the provisions of the Indian Penal Code for
production of false caste certificate.

Thanking you,

Yours faithfully,

Signature of the candidate
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Annexure D

Government of..............
(Name & Address of the authority issuing the certificate)

INCOME & ASSET CERTIFICATE TO - BE PRODUCED BY ECONOMICALLY
WEAKER SECTIONS

Certificate No. -——---—--- Date:

VALID FOR THE YEAR

This is to certify that Shri/Smt./Kumari son /
daughter/wife permanent resident
of Village /Street Post
Office District in the State/Union  Territory

Pin Code whose phot ograph

is attested below belongs to Economically Weaker Sections, since the gross annual
income* of his/her 'family"* is below Rs.8 lakh (Rupees Eight Lakh only) for the financial
year . His/her family does not own or possess any of the following assets*** :

I. 5 acres of agricultural land and above;

II. Residential flat of 1000 sq. ft. and above;

lll. Residential plot of 100 sq. yards and above in notified municipalities;

IV. Residential plot of 200 sq. yards and above in areas other than the notified
municipalities.

2. Shri/Smt./Kumari belongs to the caste
which is not recognized as a Scheduled Caste, Scheduled Tribe and Other Backward
Classes (Central List)

Signature with seal of Office

Name

Designation

Recent Passport
size attested
photograph of the
applicant

*Note1 :.Income covered all sources i.e. salary, agriculture, business, profession, etc.

**Note 2:The term "Family" for this purpose include the person, who seeks benefit of
reservation, his/her parents and s iblings below the age of 18 years as also his/her
spouse and children below the age of 18 years

***Note 3: The property held by a" Family" in di fferent | ocations or different
places/cities have been clubbed while applying the land or property holding test to
determine EWS status.



Annexure-E

Disability Certificate (Form — VII)

(In cases other than those mentioned in Forms V and VI)
(Name and Address of the Medical Authority issuing the Certificate)

(See rule 18(1))

Recent passport
size attested
photograph
(Showing face
only) of the person
with disability.

Certificate No. Date:

This is to certify that | have carefully examined Shri / Smt / Kum
Son / wife / daughter of

Shri Date of Birth
(DD/MM/YYYY) Age years, male/female

Registration No. permanent resident of House No.

Ward/Village/Street Post Office

District State

, whose photograph is affixed above, and am satisfied

that he/she is a case of disability. His/her

extent of percentage physical impairment/disability has been evaluated as per

guidelines (........ number and date of issue of the guidelines to be specified) and

is shown against the relevant disability in the table below:-

Affected Permanent physical
Disability part of Diagnosis | impairment/mental disability
body (in %)

Sl.
No.

1.| Locomotor @
disability

A

Muscular
Dystrophy

Leprosy cured

Cerebral Palsy

Acid attack Victim

Low vision

Deaf

an (dh | 3%

Hard of Hearing

©|oNo O R W

Speech and
Language
disability

10.| Intellectual
Disability

11.| Specific Learning
Disability
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12.| Autism Spectrum

Disorder

13.| Mental illness

14.| Chronic
Neurological
Conditions

15.| Multiple sclerosis

16.| Parkinson’s
disease

17.| Haemophilia

18.| Thalassemia

19.| Sickle Cell
disease

(Please strike out the disabilities which are not applicable)

2.

The above condition is progressive / non-progressive / likely to improve /

not likely to improve.

Reassessment of Disability is

(i) Not Necessary, Or

(i) Is recommended / after years months and
therefore this certificate shall be valid till (DD/MM/YYYY).

@ e.g. Left / Right / Both arms / Legs
# e.g. Single eye / Both eyes
£ e.g. Left / Right / Both ears

4. The applicant has submitted the following documents as proof of residence:

Nature of Date of Details of authority
Document issue issuing Certificate
(Authorised Signatory of notified Medical Authority)
(Name and Seal)
Signature/thumb Countersigned

impression of the
person in whose
favour certificate of
disability is issued

{Countersignature and seal of the Chief Medical
Officer/Medical Superintendent/

Head of Government Hospital, in case the
Certificate is issued by a medical authority who is not
a Government servant (with seal)}

Note- In case this certificate is issued by a m edical authority who is not a
Government servant, it shall be valid only if countersigned by the Chief Medical

Officer of the District.



Annexure-Ul

PRE - EMPLOYMENT MEDICAL EXAMINATION STANDARDS

. Standard
S No Particulars
40 years & below above 40 years
(1) @ 3 4
1 |General Examination
A |Height Male (1471 1471
Female [142.1 142.1
Male Min. 45Kg. Min. 45Kg.
B Weight
Female |Min. 39Kg. Min. 39Kg.
NOTE : Significant under weight/ over weight & height more than 200 cms needs further investigations before declaring FIT.
BMI below 18 and above 28 kg/m2, primary BMI below 18 and above 28 kg/m2, primary
cause for abnormal BMI to be investigated cause for abnormal BMI to be investigated

c |emi before acceptance. before acceptance.

Cushing’s Disease, Gigantism & Acromegaly Cushing’s Disease, Gigantism & Acromegaly
with systemic involvement to be rejected. with systemic involvement to rejected.

If HB is below 9 gm/dl and / or abnormal PBS, If HB is below 9 gm/dl and / or abnormal PBS,
should be further investigated before should be further investigated before
acceptance. Haemophilia and Haemolytic acceptance. Haemophilia and Haemolytic

D |Haematology o . L o . L
anemias like Thalasemia major Sickle cell anemias like Thalasemia major Sickle cell
disease are not suitable for employment. disease are not suitable for employment.
Should demonstrate an ability to hear an Should demonstrate an ability to hear an
average conversational voice in a quiet room average conversational voice in a quiet room
using both ears at a distance of six feet from the |using both ears at a distance of six feet from the
examiner with the back turned to the examiner. |[examiner with the back turned to the examiner.
All cases of CSOM to be corrected by surgery  [All cases of CSOM to be corrected by surgery
before taking fitness. before taking fitness.

2 |Hearing Audiometry will be done based on history and Audiometry will be done based on history and
clinical examination and it will be done for all clinical examination and it will be done for all
direct employees . It should br preserved. direct employees . It should be preserved.

If Hearing Deficit is more than 40dB at If Hearing Deficit is more than 40dB at
500,1000,2000 and 3000 Hz , not suitable for 500,1000,2000 and 3000 Hz, not suitable for
employment. employment.

3 |EYES S.hOUId not suffer from any chronic eye Should not suffer from any chronic eye diseases.
diseases.

Visual Acuity

i)Distant & Near

vision for trades like Refer Annexure |l (for pilots only) Refer Annexure Il (for pilots only)

Pilots

ii) Distant vision for

other trades Better eye Worse eye Better eye Worse eye

a) with glasses for 6/9 or 6/9 6/9 or 612
A Tech jobs 6/6 6/12 6/6 6/18

b) with or without

glasses for non tech 6/9 6/18 6/12 6/18

jobs

iii) Near vision with or
without glasses for
other trades

a) Tech Jobs

N-6 both eyes

N-6 both eyes

b) Non tech jobs

N-8 both eyes

N-8 both eyes




ONE EYE

Suitable for desk jobs only provided other
parameters in relation to eye are normal.

Suitable for desk jobs only provided other
parameters in relation to eye are normal.

Intra Ocular Lens

IOL may be accepted if visual acuity is ok.

IOL may be accepted if visual acuity is ok.

Color Vision

The Colour vision shall be tested for all
candidates with Ishihara’s Isochromatic plates in
good light. Most cases of this type are
characterized by a Red-Green deficiency. Colour
deficient applicants are able to safely perform all
jobs except those that require ability to
differentiate colours correctly such as:

- Industrial staff dealing with machines involving
recognition of coloured signals.

- Technicians engaged in Laboratory work and
Chemists.

- Crane Operators.

- Draughtsmen.

- Drivers of all categories.

- Electrical work.

- Doctors and other Technical staff.

- Scientific assistants

- Security personnel

- Pilots, Ground Engineers and staff

- Electronic assembly

- Navigation

- Job involving coloured cables

- Fire fighters

- Electronic technicians

- Panel operator

- Other occupations where perception of colours
is considered essential.

For any other Jobs Identification of Primary
Colours is necessary.

Officers and workmen in the above jobs require
normal colour vision for proper pursuit. Defective
colour vision is a disqualification for these jobs.

The Colour vision shall be tested for all
candidates with Ishihara’s Isochromatic plates in
good light. Most cases of this type are
characterized by a Red-Green deficiency. Colour
deficient applicants are able to safely perform all
jobs except those that require ability to
differentiate colours correctly such as:

- Industrial staff dealing with machines involving
recognition of coloured signals.

- Technicians engaged in Laboratory work and
Chemists.

- Crane Operators.

- Draughtsmen.

- Drivers of all categories.

- Electrical work.

- Doctors and other Technical staff.

- Scientific assistants

- Security personnel

- Pilots, Ground Engineers and staff

- Electronic assembly

- Navigation

- Job involving coloured cables

- Fire fighters

- Electronic technicians

- Panel operator

- Other occupations where perception of colours
is considered essential.

For any other Jobs Identification of Primary
Colours is necessary.

Officers and workmen in the above jobs require
normal color vision for proper pursuit. Defective
color vision is a disqualification for these jobs.

Squint cases

There is no good binocular vision. Even after
surgery the chances of binocular vision are rare.
They may be accepted for desk jobs only.

There is no good binocular vision. Even after
surgery the chances of binocular vision are rare.
They may be accepted for desk jobs only.

Myopia

Upto (-6) may be accepted provided the vision is
normal after correction & retina is in good health.
All candidates must be subjected to Fundoscopy
& Indirect ophthalmoscopy.

In case Myopia is not within acceptable limits,
the candidate can be reassessed after
correction through surgery.

Upto (-7) may be accepted provided the vision is
normal after correction & retina is in good health.
All candidates must be subjected to Fundoscopy
& Indirect ophthalmoscopy.

In case Myopia is not within acceptable limits,
the candidate can be reassessed after correction
through surgery.




Hypermetropia

Upto (+7) may be accepted provided the vision
improves to 6/9 & have a binocular vision.

Upto (+7) may be accepted provided the vision
improves to 6/9 & have a binocular vision.

Pterygium

Not affecting the vision is acceptable. When the
vision is affected or encroaching the cornea, to
be accepted after surgery.

Not affecting the vision is acceptable. When the
vision is affected or encroaching the cornea, to
be accepted after surgery.

Retinal Detachment

The condition is treatable now, with advanced
technology. Hence, the candidate with such
abnormality should be given an option for
correction. After correction, if the vision is
normal, the candidate can be considered for
employment in HAL. The candidate is required
to come back after correction within 3 months for
pre-employment medical examination. The
expenses towards such correction will be borne
by the candidate.

The condition is treatable now, with advanced
technology. Hence, the candidate with such
abnormality should be given an option for
correction. After correction, if the vision is
normal, the candidate can be considered for
employment in HAL. The candidate is required to
come back after correction within 3 months for
pre-employment medical examination. The
expenses towards such correction will be borne
by the candidate.

Macular Degeneration

To be rejected

To be rejected

Retinitis Pigmentosa

To be rejected

To be rejected

a) Treated/ cured Hansen's disease with no
deformity is acceptable except in food handling
areas. Hansen should not be considered as a
criteria for disqualifying.

a) Treated/ cured Hansen's disease with no
deformity is acceptable except in food handling
areas. Hansen should not be considered as a
criteria for disqualifying.

b) Psoriasis involving more than 60% of body
surface area, rendered temporarily unfit. After
treatment it can be considered fit. Psoriatic

b) Psoriasis involving more than 60% of body
surface area, rendered temporarily unfit. After
treatment it can be considered fit. Psoriatic

Skin arthritis with deformity unfit. Systemic Lupus arthritis with deformity unfit. Systemic Lupus
Erythamatosus with complications and deformity |Erythamatosus with complications and deformity
is unfit. is unfit.

c) Vitiligo (Leukoderma) should not be c)Vitiligo (Leukoderma) should not be
considered as cause for rejection since it is considered as cause for rejection since it is
neither communicable nor contagious. neither communicable nor contagious.
Elisa HIV | & Il Testing are recommended for all |Elisa HIV | & Il Testing are recommended for all
candidates with consent. A written consent / candidates with consent. A written consent /
undertaking will be obtained from the candidate [undertaking will be obtained from the candidate
before administering the test (Appendix -I). before administering the test (Appendix-I).
Depending on the nature of jobs to be performed |Depending on the nature of jobs to be performed
by the candidate / the post to which the by the candidate / the post to which the
candidate is selected, acceptance or rejection  |candidate is selected, acceptance or rejection
will be decided. Personnel who are HIV +'ve will be decided. Personnel who are HIV +'ve
AIDS would be fit for appointment only to such would be fit for appointment only to such

Departments / Areas of work where there is no
risk involved towards the health of themselves
and others viz in Departments like Design,
Planning, Marketing, IT, MS, Finance, HR
(excluding Canteen), Purchase, Security,
Vigilance, wherein they will not be working
on/with Machines, Tools etc

Departments / Areas of work where there is no
risk involved towards the health of themselves
and others viz in Departments like Design,
Planning, Marketing, IT, MS, Finance, HR
(excluding Canteen), Purchase, Security,
Vigilance, wherein they will not be working
on/with Machines, Tools etc




Cardio Vascular System

General Exam

There should not be any abnormality congenital
or acquired. There should not be any significant
functional or structural abnormality of the
circulatory system. ECG should be mandatory.

There should not be any abnormality congenital
or acquired. There should not be any significant
functional or structural abnormality of the
circulatory system. ECG should be mandatory.

Blood Pressure

Blood pressure less than 140/90 with or without
drugs & no target organ damage can be
accepted.

Candidates with newly detected high BP or
uncontrolled hypertension will be made
temporarily UNFIT (minimum 1 month) for
confirmation of hypertension and control of BP.
If BP is still high , will be rejected.

Blood pressure less than 140/90 with or without
drugs & no target organ damage can be
accepted.

Candidates with newly detected high BP or
uncontrolled hypertension will be made
temporarily UNFIT (minimum 1 month) for
confirmation of hypertension and control of BP. If
BP is still high will be rejected.

Heart size

All cases of Cardiomegally should be evaluated
thoroughly & cardiologist opinion to be taken.
Cases with poor LV Function (Less than 50%)
will be rejected.

All cases of Cardiomegally should be evaluated
thoroughly & cardiologist opinion to be taken.
Cases with poor LV Function ( Less than 50%)
will be rejected.

Rh. Heart Disease

Rheumatic Heart diseases & other valvular
diseases are not to be accepted.

Rheumatic Heart diseases & other valvular
diseases are not to be accepted.

All cases need to be investigated in the form of
ECG, 2D Echo. Mitral Regurgitation, AF,
Infective endocarditis to be ruled out before

All cases need to be investigated in the form of
ECG, 2D Echo. Mitral Regurgitation, AF,
Infective endocarditis to be ruled out before

MVPS considering medical fitness. Mitral Regurgitation [considering medical fitness. Mitral Regurgitation,
,AF, Infective Endocarditis will be rejected. AF, Infective Endocarditis will be rejected.
Acceptable after surgical correction. Small ASD |Acceptable after surgical correction. Small ASD
for which surgical correction is not advised is for which surgical correction is not advised is

ASD also acceptable with cardiologist opinion. also acceptable with cardiologist opinion.
Acceptable after surgical correction. Small VSD |Acceptable after surgical correction. Small VSD
for which surgical correction is not advised is for which surgical correction is not advised is

VSD also acceptable with cardiologist opinion. also acceptable with cardiologist opinion.

PDA Acceptable after surgical correction Acceptable after surgical correction

Isolated Dextrocardia

Before accepting to be evaluated by cardiologist

Before accepting to be evaluated by cardiologist

Sinus Arrhythmias

Sinus arrhythmia may be accepted.

Sinus arrhythmia may be accepted.

Other conduction

PVC more than 5 / minute, in pairs or multifocal,
AF, RBBB & LBBB should be evaluated and
cardiologist opinion to be taken for fithess.

Poor LV Function ( Less than 50%) will be

PVC more than 5 / minute, in pairs or multifocal,
AF, RBBB & LBBB should be evaluated and
cardiologist opinion to be taken for fithess.

Poor LV Function (Less than 50%) will be

disorders - -
rejected rejected.
All cardiac murmurs to be evaluated and opinion |All cardiac murmurs to be evaluated and opinion
of cardiologist to be taken for Medical fitness. of cardiologist to be taken for Medical fitness.
Murmurs Established Valvular Heart Disease to be Established Valvular Heart Disease to be
rejected. rejected.
IHD, angioplasty/ CABG cases should be IHD, angioplasty/ CABG cases should be
IHD evaluated and can be taken after cardiologist evaluated and can be taken after cardiologist

opinion. If cardiac functions are normal , will be
accepted.

opinion. If cardiac functons are normal, will be
accepted.




Respiratory System

a) Bronchial asthma with normal- pulmonary
functions accepted.

a) Bronchial asthma with normal- pulmonary
functions accepted.

b) Acute Pulmonary Tuberculosis is temporarily
unfit. Will be reviewed after completion of 6
months treatment without any further extension.
Fit if:

- has completed specified treatment.

- 3 successive sputum tests are negative for
AFB.

- Serial CXR - PA should show improvements.

b) Acute Pulmonary Tuberculosis is temporarily
unfit. Will be reviewed after completion of 6
months treatment without any further extension.
Fit if:

- has completed specified treatment.

- 3 successive sputum tests are negative for
AFB.

- Serial CXR - PA should show improvements.

c) Significant Lungs cysts should be accepted
after successful surgery.

c) Significant Lungs cysts should be accepted
after successful surgery.

d) Cases of Bronchiectasis with good respiratory
reserve can be considered for employment.

d) Cases of Bronchiectasis with good respiratory
reserve can be considered for employment.

e) Cases of COPD is unfit for employment.

e) Cases of COPD is unfit for employment.

Abdomen

a) Organomegaly, abdominal masses should be
investigated before employment. Gall bladder
polyps to be operated before appointment.
Multiple gall stones if found, should be operated
before appointment.

Organomegaly, abdominal masses should be
investigated before employment. Gall bladder
polyps to be operated before appointment.
Multiple gall stones if found, should be operated
before appointment.

b) All hernias, Hydrocoele, fistula in Ano,
Hemorrhoids, Varicocele undescended testes,
pilonidal sinus should be surgically corrected
before appointment.

b) All hernias, Hydrocoele, fistula in Ano,
Hemorrhoids, Varicocele undescended testes,
pilonidal sinus should be surgically corrected
before appointment.

c) Any palpable lymph node to be biopsied &
fitness to be decided after the biopsy report.

c) Any palpable lymph node to be biopsied &
fitness to be decided after the biopsy report.

d) Varicose veins without complication can be
accepted after surgeon’s opinion. If surgery is
advised then will be accepted after surgery.

d) Varicose veins without complication can be
accepted after surgeon’s opinion. If surgery is
advised then will be accepted after surgery.

e) Chronic Pancreatitis, Chronic Hepatitis,
Cirrhosis of Liver and Liver transplants to be
rejected.

e) Chronic Pancreatitis, Chronic Hepatitis,
Cirrhosis of Liver and Liver transplants to be
rejected.

f) Cause for major abdominal surgeries and
present status should be evaluated before
acceptance.

Malignancies detected after surgery to be
rejected

f) Cause for major abdominal surgeries and
present status should be evaluated before
acceptance.

Malignancies detected after surgery to be
rejected.

Genito Urinary
System

a) Phimosis & Paraphimosis/ Hypospadiasis to
be accepted after surgical correction at the
expense of the candidate.

a) Phimosis & Paraphimosis/ Hypospadiasis to
be accepted after surgical correction at the
expense of the candidate.

b) Testicular mass proved due to malignancy
should be rejected

b) Testicular mass proved due to malignancy
should be rejected

c) Renal stones of above 4mm can be accepted
after treatment/Lithotripsy provided renal
functions are proved normal by USG/other test

c) Renal stones of above 4mm can be accepted
after treatment/Lithotripsy provided renal
functions are proved normal by USG/other test.




d) Mobile kidney/single kidney/Horse shoe
shaped kidney can be accepted, after thoroughly
investigating by Isotope scan and other relevant
tests and after urologist’s opinion.

d) Mobile kidney/single kidney/Horse shoe
shaped kidney can be accepted, after thoroughly
investigating by Isotope scan and other relevant
tests and after urologist’s opinion.

(ant Genito Urinary e) Poly cystic kidney to be rejected e) Poly cystic kidney to be rejected
System
nd.) y f) All Genito urinary infections can be accepted |f) All Genito urinary infections can be accepted
after treatment. after treatment.
g) Cases of Renal Transplant may be rejected in |g) Cases of Renal Transplant may be rejected in
the event a Medical Examination Report the event a Medical Examination Report
suggests that the condition is unfit to render suggests that the condition is unfit to render
service. service.
10 Breast (Shifted from |Any Lump in the Breast to be operated before  |Any Lump in the Breast to be operated before
Gynaecology) joining & malignancy to be excluded. joining & malignancy to be excluded.
11 |HBsAg positive cases HBsAg (Australlan Antigen) + ve, without HBsAg (Australlan Antigen) + ve, without
complication may be accepted. complication may be accepted.
12 |Nervous System
_ It should be Normal & abnormality to be It should be Normal & abnormality to be
A |Speech / Gait evaluated thoroughly before appointment evaluated thoroughly before appointment
Candidate with Nystagmus should be evaluated |Candidate with Nystagmus should be evaluated
B |Nystagmus by a f:prrjpetent neuorologist for fitness of the by a f:prrjpetent neuorologist for fitness of the
specific job. specific job.
Should be Normal Should be Normal
a) Candidates should not be suffering from a) Candidates should not be suffering from
chronic neurological diseases however, chronic neurological diseases however,
C  |Motor system congenital facial palsy is accepted. congenital facial palsy is accepted.
b) Epilepsy Candidates under regular treatment |b) Epilepsy Candidates under regular treatment
may be accepted only for desk jobs. may be accepted only for desk jobs.
Only progressive musucloskeletal disorders Only progressive musucloskeletal disorders
should be considered as disqualification. Non-  [should be considered as disqualification. Non-
progressive congenital abnormality should be progressive congenital abnormality should be
Musculoskeletal evaluated by neurologist before fitness for the  |evaluated by neurologist before fitness for the
13 System specific job. specific job.
Muscular dystrophies can be considered under |Muscular dystrophies can be considered under
physically handicapped quota. physically handicapped quota.
a) Fibroid uterus, Ovarian cyst should be a) Fibroid uterus, Ovarian cyst should be
removed before appointment, if symptomatic & |removed before appointment, if symptomatic &
clinically significant. clinically significant.
b)Pregnant women shall not be appointed till the |b)Pregnant women shall not be appointed till the
confinement is over. They can be made fitany |confinement is over. They can be made fit any
time after six weeks, but not later that six months|time after six weeks, but not later that six months
from the date of delivery. from the date of delivery.
14 |Gynaecology

c) Married female candidates of reporductive
age should undergo pregnancy test and
Utrasound Sonography of Abdomen and Pelvis
prior to the actual date of joining, if there is a
time gap of one month or more from the date of
pre-medical examination and actual date of
joining/reporting.

c) Married female candidates of reporductive
age should undergo pregnancy test and
Utrasound Sonography of Abdomen and Pelvis
prior to the actual date of joining, if there is a
time gap of one month or more from the date of
pre-medical examination and actual date of
joining/reporting.




15

Psychiatry

Schizophrenia, paranoid disorder, alcohol
dependence, Presenile Dementia & Drug
addicts are not suitable.

Schizophrenia, paranoid disorder, alcohol
dependence, Presenile Dementia & Drug addicts
are not suitable.

16

Endocrine System

If blood sugar level, HbA1C are normal with or
without treatment and no target organ damage

If blood sugar level, HbA1C are normal with or
without treatment and no target organ damage

A |Diabetes Mellitus can be accepted. can be accepted.
Can be considered if under control with drug|Can be considered if under control with drug
therapy and there are no complications proved|therapy and there are no complications proved
by investigation. If initial thyroid function is|by investigation. If initial thyroid function is
B |Thyrotoxicosis abnormal they are temporally unfit (minimum 6{abnormal they are temporally unfit (minimum 6
wks) and can be made fit, if thyroid functions are|wks) and can be made fit, if thyroid functions are
normal after treatment. normal after treatment.
Cases of goiter to be evaluated fully & cases of [Cases of goiter to be evaluated fully & cases of
Goiter & Hypothyrodism can be considered if good Hypothyrodism can be considered if good control
C H - control with drug therapy & there are no with drug therapy & there are no complications
ypothyroidism L . o . -
complications proved by investigations. proved by investigations.
Acromegaly cases unsuitable for employment  |Acromegaly cases unsuitable for employment
D |Acromegaly
It should be considered as Unfit for employment. |It should be considered as Unfit for employment.
All pre malignant conditions should be All pre malignant conditions should be
thoroughly investigated before giving fitness. thoroughly investigated before giving fitness.
They should be biopsied and if found pre- They should be biopsied and if found pre-
17 [Malignancy/ Cancer |malignant should be treated accordingly and will |malignant should be treated accordingly and will

be reviewed after 3 months. If biopsy reveals
malignancy to be rejected.

be reviewed after 3 months. If biopsy reveals
malignancy to be rejected.

Note: (a). Wherever time is not specified for re-evaluation, the same will be done within a maximum period of 3 months
from the original date of examination, wherein the candidate was declared temporarily unfit.

(b). As far as possible, specialist / super specialist opinion to be taken from empanelled hospitals , where the expertise is
not available internally.




Appendix | of Annexure Ul

UNDERTAKING FOR ADMINISTERING ELISAHIV I & Il TEST

Date :

From
Ms/Mrs/Mr.

To
The Chief of Medical Services
M/s Hindustan Aeronautics Ltd,
Division/Office

Sub: Pre-Employment Medical Examination — Elisa HIV | & |l Test

I, Ms/Mrs/Mr ,
have been issued with the Provisional Offer of Appointment vide letter
No. dated , for the
post of (Grade/Scale___ /MT/DT/Tenure
Basis) in HAL, Division/Office. |

understand that as per the Company rules, | am required to undergo Pre-
Employment Medical Examination in the HAL Hospital. | also understand that the
final Offer of Appointment will be issued to me subject to my Medical fithess as
per the standards prescribed by the Company.

2. During the process of medical examination | have no objection for
undergoing the Elisa HIV | & Il Test. | understand that consideration of my
candidature in the Company is linked to the post for which | have been issued
the Provisional Offer of Appointment and my medical fitness for the post as per
the standards laid down by the Company.

3. | further undertake that | would not raise any dispute with regard to the
procedure followed for the Pre-Employment Medical Examination by the
Company.

Thanking you,

(Signature)

Name:




List of Mandatory Investigations

Annexure-U1A

1. Hemoglobin %

2. Total Leucocyte count (TLC & DLC)
3. Blood Grouping & RH typing

4. Fasting Blood Sugar (BSL — FBS & PPBS)
5. Blood Urea

6. Serum Creatinine

7. HBsAg

8. HIV -1 &l

9. Urine — Routine & Microscopic

10. Electro Cardio Gram (ECG)

11. X-ray Chest (PA view)

12. BT CT

13. PBS (Peripheral Blood Smear)

14. Urine for Pregnancy Test

15. Ultrasound Abdomen and pelvis
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